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ARTICLE I 
RECOGNITION 

A. The Teachers' Association of Newport (TAN) recognizes the Newport School Committee 
as the duly elected representative of the people and agree to negotiate only with the 
School Committee or the negotiation agent or agents officially designated by the School 
Committee to act on its behalf. 

B. The Committee recognizes the Teachers' Association of Newport as the duly certified 
representative of a unit consisting of all certified teaching personnel in accordance to and 
within the authority and limits established by Title 28 of the General Laws of Rhode 
Island as amended. 

C. Unless otherwise indicated, the employee in the above nnit will hereinafter be referred to 
as "the teacher," and references to male teachers will include female teachers. 

ARTICLE II 
NEGOTIATION PROCEDURE 

A. Upon request, the Committee agrees to enter into negotiations with TAN over a successor 
agreement in accordance with the procedures outlined in the Teacher Arbitration Act. 
Any agreement negotiated between the parties will apply to all persons in the Bargaining 
Unit and will be reduced to writing and signed by the parties. 

B. This Agreement incorporates the entire understanding of the p3Jiies on all issues which 
were or could have been the subject of negotiation. During the terms of this Agreement, 
neither party shall be required to negotiate with respect to any such matter whether or not 
covered by this Agreement and whether or not within the knowledge or contemplation of 
either or both of the parties at the time they negotiated or signed this Agreement. 

C. This Agreement may not be modified in whole or in part by the parties except by an 
instrument in writing duly executed by both parties. 

D. Except as otherwise provided in this Agreement, it is agreed that the School Committee 
retains all rights to manage the City School System, including without limiting the 
generality of the foregoing, the determination of the goals of the school system, the 
determination of capital expenditures and the establishment ofmles and regulations. 
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A. Definitions 

ARTICLE III 
GRIEVANCE PROCEDURE 

1. A "Grievance" is hereby defined to mean: 

a. a claim by the Association based upon an alleged violation or variation 
from the provisions of this Agreement or the interpretation, meaning, or 
application thereof, 

b. claim based upon an event or condition which affects hours, salary, 
working conditions and other terms of professional employment of a 
member of the Association covered by this Agreement. 

2. An "aggrieved person" is the person or persons making the complaint. 

3. A "party in interest" is the person or persons making the complaint and any person 
who might be required to take action or against whom action might be taken in 
order to resolve the complaint. 

4. Where two (2) or more members of the Bargaining Unit have a grievance, the 
Chairman ofthe Grievance Committee, in the name of TAN, may initiate a group 
grievance on their behalf. In such case a written grievance may be filed at Level 
Two. 

5. When refened to under this Article, days shall mean school days. 

B. Purpose 

1. The purpose of this procedure is to secure, at the lowest possible administrative 
level, equitable solutions to the problems which may, from time to time, arise 
affecting hours, salary, working conditions and other terms of professional 
employment of teachers. Both parties agree that these procedures will be kept as 
informal and confidential as may be appropriate at any level of the procedure. 

2. Nothing herein contained will be construed as limiting the right of any teacher 
having a grievance to discuss the matter informally with any appropriate member 
of the administration, and having the grievance adjusted without intervention of 
the Association, provided the adjustment is not inconsistent with the terms of this 
Agreement and that the Association has been given the opportunity to be present 
at such adjustment and to state its views. 
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C. Procedure 

Since it is important that grievances be processed as rapidly as possible, the number of 
days indicated at each level should be considered as a maximum, and an effort should be 
made to expedite the process. The time limits specified may, however, be extended by 
mutual agreement. 

In the event a grievance is filed on or after June 1, which if left unresolved until the 
beginning of the following school year could result in irreparable harm to a party in 
interest, the time limits set forth herein will be reduced so that the grievance procedure 
may be exhausted prior to the end of the school tenn or as soon thereafter as possible. 

1. Level One 

A teacher with a grievance may first discuss it with his/her principal or, ifhe/she 
does not work under a principal, with his/her immediate superior, either directly 
or through the Association's School Representative, with the objective to 
resolving the matter infonnally. 

2. Level Two 

a. A grievance shall be initiated in writing within thirty (30) days from the 
occurrence of the event which is the basis of the grievance, or if the 
aggrieved person does not have knowledge of the grievance until after the 
occurrence of the event, within thirty (30) days from when the aggrieved 
person has knowledge of the occurrence of the event which is the basis of 
the grievance. The grievance shall be filed in wliting with the 
Superintendent. 

b. Within ten (10) days after the receipt of the written grievance by the 
Superintendent, the Superintendent will convene a hearing with the 
aggrieved teacher in an effort to resolve the grievance. Within ten (10) 
days after the hearing of the grievance at this level, the Superintendent 
shall make his/her decision in writing and mail it to the grievant. 

3. Level Three 

Within ten (10) days of receipt of the decision rendered by the Superintendent at 
Level Two, or if no decision has been rendered within fifteen (15) days after the 
hearing with the Superintendent, the affected teacher(s) may file the grievance in 
writing with the School Committee. Within fifteen (15) days after receiving the 
written grievance, the Committee will meet with the aggrieved person(s) to 
conduct a healing with the purpose of resolving the grievance. Within ten (10) 
days after hearing the gJievance the School Committee shall render a decision. 
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4. Level Four 

Within thirty (30) calendar days after the decision oflhe School Committee or 
within thirty-five (35) calendar days of the hearing, whichever comes first, TAN 
may submit the grievance in writing to Arbitration. Arbitration shall be initiated 
by filing with the Superintendent and the American Arbitration Association, a 
Notice of Arbitration. The Notice shall include a statement setting forth the issue 
to be decided by the Arbitrator and the provisions of the Agreement involved. 

The parties will be bound by the voluntary Labor Arbitration Rules of the 
American Arbitration Association. The Arbitrator so selected shall decide the 
grievance except that the Arbitrator shall not have the power to add to, subtract 
from or modify the express terms of the Agreement. 

The Committee and TAN agree to continue the current practice regarding the 
costs of stenographer and production of transcripts. 

D. Rights of Teachers to Representation 

I. No reprisals of any kind will be taken by the School Committee or by any member 
of the administration against any party in interest, any School Representative, any 
member of the PR&R Committee, or any other participant in the grievance 
procedure by reason of such participation. 

2. Any party in interest may be represented at all stages of the grievance procedure 
by a person ofhislher own choosing, except that he/she may not be represented by 
a representative or any officer of any teacher organization other than the 
Association. When a teacher is not represented by the Association, the 
Association shall have the light to be present and state its views at all stages of the 
grievance procedure. 

E. Miscellaneous 
I. Decisions rendered at Levels Two and Three of the grievance procedure will be in 

writing setting forth reasons thereof. Said decisions will be transmitted promptly 
to all parties in interest and to the Chair of the PR&R Committee. Failure of the 
Committee to respond within the time limits at Level One, Two and Three shall 
permit TAN to appeal the grievance to the next level. 

2. All documents, communications and records dealing with the processing of a 
grievance will be filed separately fi'om the personnel files of the participants. 

3. All meetings involving grievances shall be held at times, which will permit those 
concemed to present their case(s). 

4 . All proceedings may be private and any disposition shall not be made public 
without the agreement of all parties. 
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A. 

5 . In any matters outside the provisions of this Agreement, all certified persol1l1el 
shall be free to exercise their rights according to law. 

6. While ULP 5025 is being litigated, any group grievance filed by TAN may be 
heard in closed session, and any grievance filed by an individual teacher shall be 
heard in closed session. 

ARTICLE IV 
SALARIES 

A. The salaries of all persons covered by this Agreement are set forth in Appendix "A" 
which is attached hereto and made a part hereof. 

B. At Employer option depending on the School Calendar, all personnel in the Bargaining 
Unit shall be paid in twenty-one (21), twenty-two (22) or twenty-six (26) equal 
installments. Teachers shall notifY the employer on or before the end of the prior school 
year whether they wish to be paid in 21122 equal installments or 26 equal installments. 
Paychecks are to be distributed every two (2) weeks begil1l1ing with the first Friday 
following the opening of school; however, dependent upon the School Calendar it may be 
necessary to give teachers three equal paychecks in September to place them on a payroll 
schedule to insure that certified payroll is on alternate weeks with non-certified and city 
staff payrolls. 

C. The School Committee shall elect to pick up and pay employees' contributions as teacher 
members of the Employees' Retirement System of the State of Rhode Island, in 
accordance with 16-16-22.1 of the General Laws of Rhode Island commonly referred to 
as the Retirement Contribution Pick Up Plan. 

1. 

ARTICLE V 

TEACHING HOURS AND TEACHING LOAD 

Commencing with the 2012 school year 
The official length of the teachers' school day shall not exceed six (6) hours and 
thi11y (30) minutes. Fifteen (15) minutes of the six (6) hours and thirty (30) 

minutes shall be added to the duration of school day. 

2. Teachers shall arrive at school a reasonable time in advance of the teachers' 
school day so as to be ready to commence their assignments at the start of the 
teachers' day and remain after school for a reasonable time to conclude said 
assignments. 

3. Teacher persol1l1el other than classroom teachers will work at their assigned tasks 
for at least the length of the regular teachers' workday. It is recognized, however, 
that the proper performance of their duties may, on occasion, require those 
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persons to work longer than the normal working day. The exact daily schedule 
will be worked out on an individual basis mutually agreed to by the teacher 
concerned and the administration. 

B. The Association and the Committee firmly believe that the primary function of the 
Committee and its professional staff is to insure each student attending the Newport 
Public Schools the highest level of educational opportunities obtainable. 

c. 

To this end the Association and the Committee believe that Professional Development is 
an essentiiil element of the Newport School System and that a professional staff which is 
trained in current professional issues and instructional strategies will significantly address 
the individual needs of the Newport students, so as to improve student achievement. 

To achieve this goal, the Association and Committee shall be committed to promoting 
participation in Professional Development opportunities for all teachers. 

1. The work year of teachers will begin no earlier than September 1 and terminate no 
later than June 30 and shall consist of no more than one hundred eighty (180) 
instructional days, two days for parent-teacher conferences and two days for 
Professional Development for a total of one hundred eighty-four (184) days. 

2. Scheduling and delivery procedures of the mandatory Professional Development 
Day shall be collaboratively decided between the Teachers' Association of 
Newport and the Newport School Department. 

3. The School Committee shall continue to offer additional, voluntary professional 
development opportunities for teachers. Stipends, if available, may be offered to 
participants by the school department. 
All teachers who currently receive the professional development voluntary stipend 

. shall continue to receive said stipend. 

4. All guidance counselors required to work in excess of the total days listed above 
shall be compensated at a daily rate ofhis/her salary for any days that are worked 
beyond the work year. Said rate to be pro-rated for the amount of time worked per 
day, 

1. Teachers may be required to remain after the end of the regular workday without 
additional compensation for up to one (1) hour, three (3) days of each month to 
attend building meetings called by the school principal, curriculum meetings, or 
other meetings authorized by the Superintendent of Schools. 

2 , Teachers and Administrators are deeply committed to being as available as 
possible to meet with parents and students on a timely basis. Absent extenuating 
circumstances, such meetings will be set up with twenty-four (24) hours' notice, 
at times during the school day or at times immediately prior to or after the school 
day, 
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D. 

E. 

F. 

G. 

I. Teachers shall have a duty-free, uninterrupted lunch peliod of the following 
lengths: 

a. Elementary Schools - at least thirty (30) minutes to the extent that this 
may be provided under the provisions of Article VII of this Agreement 
(Non-Teaching Duties). 

b. Middle School - the length of the regularly scheduled student lunch 
period. 

c. Secondary School - the length of the regularly scheduled student lunch 
period. 

2. Teachers will be permitted to leave the building for lunch with their verbal notice 
to the principal or his/her designee. The Superintendent or his/her designee will 
maintain a record for administrative purposes. 

I. After teachers in special subject areas (art, music, physical education, library 
science) have been assigned to their respective schools, they shall consult if they 
wish with the principal within that school and assist him in the final detennination 
of their schedules. This shall be accomplished prior to the opening of schools. 
Reasonable efforts shall be made to keep to a minimum the amount of traveling 
which the specialist must do between schools. 

2. A standard amount of time per grade level shall be scheduled for special subject 
classes on a daily or weekly basis. 

3. The School Committee shall make reasonable effort to schedule special subject 
teachers to no more than two (2) schools. It is recognized that there may be 
instances where this may not be attainable because of scheduling problems. 

1. 

1. 

The following teachers will have in addition to their lunch period a daily 
preparation period during which they will not be assigned to any other duties. 

a. Elementary Schools - The Committee shall provide a minimum of two 
hundred (200) minutes preparation time per week. Preparation time shall 
be in blocks of at least twenty-five (25) minutes and shall be spread over at 
least four (4) days per week. 

b. Middle School - Teachers at Thompson Middle School shall receive 
preparation time of one (1) class period per day. 

c. Secondary School - One (1) class period per day. 

High school teachers and middle school teachers, to the extent possible with 
existing staff, will not be assigned more than five (5) teaching periods per day. 
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Department Heads are as follows: 
English 
Math 
Social Studies 
Science 
Special Education 
Foreign Language 

Department Heads shall teach a maximum of four (4) classes. 
Physical Education Supervisor shall teach a maximum of three (3) periods. Supervisor ofthe 
Arts shall teach a maximum of two (2) periods. 
Department heads will be provided with adequate time to perform their supervisory duties 
without being deprived of their guaranteed daily preparation time. 

DEPARTMENT HEAD STIPENDS 
10 Month Positions 

Scale I Scale II BA+45 Scale III 

Dean, Middle School $4320 $4380 $4410 $4450 
Dean, High School $4320 $4380 $4410 $4450 
Dept. Head (1-5 T) $4320 $4380 $4410 $4450 
Dept. Head (6-10 T) $5520 $5620 $5670 $5720 
Dept. Head (11 or more T) $6730 $6860 $6930 $6990 
K-12 Supervisors 

(1-5 T) $4320 $4380 $4410 $4450 
K-12 Supervisors 

(6-10 T) $5520 $5620 $5670 $5720 
K -12 Supervisors 

(11 or more T) $6730 $6860 $6930 $6800 

11 Month Positions 
(defined as 10 month position plus twenty days) 

Dir. of Athletics 
Rogers B.S. 

Dir. of Guidance 
Rogers H.S. 

$6730 $6860 $6930 

12 Month Positions 

$10950 $11200 $11330 
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$6990 

$11450 

Scale IV 

$4510 
$4510 
$4510 
$5820 
$7130 

. $4510 

$5820 

$7130 

$7130 

$11700 



The parties understand that the positions of Director of Guidance will remain in the Contract; 
provided however, that nothing herein shall be construed to require the School Committee to 
fill the position of Director of Guidance, as such a detennination is a statutory prerogative of 
the School Committee and Superintendent. 

2. High school teachers and middle school teachers will not be required without 
prior agreement ofthe teachers assigned, to teach more than two (2) subjects nor 
more than a total of three (3) teacher preparations within said subjects at anyone 
(I) time. 

H. Exceptions to the provisions of Section D or G above may be made by the Superintendent 
(orhis/her designee) ifhe/she detennines that it is in the best interest of the educational 
process. The Association shall be notified in each instance in which the Superintendent 
so detelmines. 

I. Teacher participation in extra curricular activities will be voluntary. 

J. Teachers in a team shall have at least one (I) common planning period scheduled per 
week. If possible, teachers in a team will be scheduled two (2) common planning periods 
per week. 

K. Discipline the Newport School Committee, the administration and TAN believes that it is 
important to maintain an environment that is orderly 

I. If TAN believes that disciplinary policy is not being followed or implemented, it 
may notifY the building principal in writing, and following such notice, shall meet 
and confer with the principal. 

2. If TAN is not satisfied with the outcome of the meeting, or if TAN believes that 
disciplinary policy is not being followed or implemented in more than one 
building, it may notify the Superintendent in writing, and following such notice, 
shall meet and confer with the Superintendent. 

3. If TAN is not satisfied with the outcome of the meeting with the Superintendent,' 
it may petition the School Committee in writing to be placed on the agenda to 
discuss its concerns regarding discipline. 

L. Inclusion 

The School Committee shall make reasonable efforts' to provide necessary support 
services and staff development for teachers assigned students through inclusion. 
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ARTICLE VI 
CLASS SIZE 

A. Except as noted below, class size shall be twenty-five (25) students. 

1 . The composition and size for Special Education classes shall be in accordance 
with state law. 

2. Class Size for Elementary Students (K to Grade 5) - 2012-2013 school year 

The maximum class size for Pre-K classes shall be fifteen (I 5) students per class. 

Kindergarten classes shall have a maximum of sixteen (16) students per class 
without teacher assistant to a maximum twenty-one (21) stndents per class with 
teacher assistant assigned full time. 

Grades 1 and 2 shall have a maximum of twenty-two (22) students per class. 

Grades 3, 4 and 5 shall have a maximum of twenty-three (23) students per class. 

During the first 10 days of the school year, the School Committee shall not be 
required to meet these class sizes. After the tenth school day the class size shall 
not exceed the maximum class size. Class sizes for itinerant teachers shall not 
exceed twenty-five (25) students per class. 

2013-2014 School Year 

Kindergarten classes shall have a maximum of sixteen (16) students per class 
without teacher assistant to a maximum twenty-three (23) students per class with a 
teacher assistant assigned full time. 

Grades 1 through 5 shall have a maximum of twenty-four (24) students per class. 

3. Class Size Middle School: 2012-2013 School Year 

Grades 6, 7 and 8 shall have a maximum of twenty-five (25) students per class. 
Exploratory teachers' class size shall be no more than twenty-five (25) students. 

Clusters 

In accordance with generally accepted middle school practices, teaming shall 
occur at the middle school for grades 6 through 8. The Superintendent shall use 
his/her reasonable discretion in the organization of the teams. No class size shall 
exceed 25 students. Teams shall not exceed a total of 125 students or be 
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unreasonably comprised. A standing committee shall be established to discuss 
teaming concepts and team organization. This committee shall be comprised of 
the superintendent, two (2) administrators, two (2) middle school teacher 
volunteers and the TAN president or his/her designee. 

4. High School Class Size 

There shall be a maximum of twenty-five (25) students per class. 

All foundation level and advanced placement classes shall be at a class size which 
reflects accommodations to provide optimum learning opportunities. 

Classes utilizing specialized equipment such as, but not limited to, shop 
machinery, sewing machines, musical instruments, art supplies, computers, etc. 
shall not exceed the number of students who can utilize said equipment in an 
efficient and safe manner. This provision shall not be construed to require in all 
cases an individual piece of equipment for each student to be used simultaneously, 
but only to preclude classes with a disproportionate number of students for proper 
or safe utilization of equipment. 

All information regarding enrollment and class assignments shall be provided to 
the Association upon availability and shall be updated as changes occur in order to 
avoid class size problems. 

B. The standards set forth in Section A above are subject to modification for educational 
purposes such as avoidance of split-grade classes or half-classes or specialized or 
experimental instructions (e.g., team teaching or large group instmction). In physical 
education classes sharing a common period and more than one (1) physical education 
teacher, the total number of students shall not exceed twenty-five (25) students per 
teacher. 

ARTICLE VII 
NON-TEACHING DUTIES 

The Committee and the Association acknowledge that the teacher's primary responsibility is 
to teach and that hislher energies should be utilized to this end. Therefore, the Committee 
will make every effOli to relieve teachers from performing non-teaching, administrative and 
clerical tasks such as but not limited to supervising of cafeteria, playground, buses, handling 
of insurance and pictures. The Committee shall relieve teachers from the handling of money 
for insurance and pictures. The Committee shall relieve teachers of duplication of 
instructional materials provided adequate notice is given by the teachers. 
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ARTICLE VIII 
TEACHER FACILITIES 

The Committee shall provide as soon as practicable the following facilities in each school 
building: 

I. A permanent work area containing suitable furniture and adequate number of workable 
duplicating machines for the preparation of instructional materials. 

2. Appropriately furnished room or rooms to serve as faculty coatroom and lounge. These 
rooms shall be reserved for faculty use and shall not become all-purpose rooms for other 
building services. 

3. Suitable faculty lunchroom or rooms apart from students' lunchroom. 

4. Well-ventilated, well-lighted and modern rest rooms with separate facilities for men and 
women. 

5. Installation of hot water in all sinks in all buildings. 

6. A serviceable desk and chair for each teacher. 

7. Locks on closets and cabinets in classrooms as necessary protection for instructional 
materials. 

The Association will be consulted before final Commi ttee approval concerning teacher 
facilities in the renovation of old buildings or the construction of new buildings. 

ARTICLE IX 
TEACHING ASSIGNMENTS AND TRANSFERS 

A. A teacher shall be assigned only to a staff position for which he/she is or can be certified 
by the Rhode Island Department of Education and deemed highly qualified in compliance 
with applicable State and Federal Law. 

B. Teachers who are resigning shall notify the Superintendent at least thilty (30) days prior 
to the effective date of the resignation or as soon as possible. 

C. Vacancies 

1. A vacancy shall be defined as the availability of a position caused by death, 
resignation, retirement, promotion, discharge or creation of a new position. 
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D. 

2. No later than June 1 each year a list of known vacancies which will be available 
during the following school year shall be posted in all school buildings. 

3. Assignment and transfers ofteachers, including the filling of vacancies, shall be made 
in accordance with the regulations of RIDE. All vacant positions shall be posted 
internally so that all bargaining unit members may apply. Specifically, vacancies 

4. 

5. 

1. 

2. 

shall be filled on the basis of qualifications for the vacant position. Where two or 
more applicants are equally qualified, seniority in the Newport School System shall 
control. In assessing qualifications for an open position the administration may 
consider any criteria relevant to the vacant position. 

No selection will be counted under this procedure ifthe effect is to block the 
recall of a teacher from the suspensionirecalllist. A transfer shall be granted 
even if it blocks the recall of a replacement teacher. A replacement teacher is one 
hired to replace a teacher on a leave of absence. 

Vacancies remaining on the list and any vacancy occurring after the transfers shall 
be filled by the Superintendent and shall be advertised for the ensuing year under 
the provisions of paragraph 3. 

Involuntary Transfers 

An involuntary transfer shall be defined as a change in position which is not 
teacher initiated. 

The Committee and TAN recognize that some involuntary transfers of teachers 
are unavoidable. The paliies agree to the following procedure to effect the 
involuntary transfer: 

a . Notification of involuntary transfer shall be given to the teacher no later 
than thirty (30) calendar days before its effective date oftransfer. 

b. No teacher involuntmily transferred, on or after September 1, 1995 in 
accordance with this provision of the Contract, shall receive preferential 
transfer rights as set forth in Section D.2(b) herein. 

3 . The Committee shall present the transferred teacher the reason for such transfer 
and the teacher shall have the right to challenge the transfer under the grievance 
procedure of the Collective Bargaining Agreement. Involuntary transfers shall 
take place only for good cause and in the inverse order of seniority. 
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ARTICLE X 

PROMOTIONS 

A. All vacancies in promotional positions and newly created positions shall be adequately 
publicized through a notice posted in every school clearly setting forth the position 
description, qualifications desired of candidates, salary, duties and other pertinent data. 
During summer vacation notices shall be sent to the TAN president for distribution and 
either advertised for three (3) days in the local daily paper and the Providence Journal or a 
notice sent to all certified personnel. 

1 . All appointments shall be made without regard to race, creed, age, color, religion, 
nationality, sex or marital status. 

2 . Such notices shall be posted as far in advance as possible, ordinarily at least thirty 
(30) days before the final date when applications must be submitted, and in no 
event less than two (2) weeks before such a date. Closing date for submitting 
applications shall be announced and adhered to. 

3 . Such vacancies shall be filled on the basis of qualification for the vacant post, 
provided, however, that where two (2) or more applicants are equally qualified, 
seniority in the Newport School System shall control. Principals should be aware 
of all applicants and Principals' recommendations shall be considered as part of 
the criteria for appointment. Vacancies shall be filled within thirty (30) days after 
the closing of the applications. 

B. It is recognized that applicants for promotion shall be prohibited from approaching 
members of the School Committee regarding the promotional position. Committee 
members shall not approach teachers. All applications for positions shall be submitted to 
the Superintendent of Schools or hislher designated agent. Individual contacts between 
applicants and Committee members shall be considered unethical. 

C. Temporary appointments should be kept to a minimum and made only for a good cause. 
A temporary appointment shall not jeopardize the previous position. 

ARTICLE XI 

TEACHER FILES 

A. It is recognized that the School Committee as legal employer has the right to maintain 
personnel files on each employee. 'This kind and quality of information filed shall remain 
the sole right ofthe School Committee. Material which is derogatory to the teacher shall 
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not be included until the teacher has been asked to read and permitted to sign a notation 
thereon which indicates only knowledge of its inclusion,not necessarily agreement with 
its content. The teacher shall be permitted to answer in writing such material in his/her 
file and said answer shall be attached thereto. Refusal by the teacher to so sign the item 
shall be noted, dated and signed by the Superintendent. . 

B. Upon wlitten request to the Superintendent, a teacher may have copies made of materials 
from hislher own file. With the teacher's written consent, it may be available to the 
Professional Rights and Responsibilities Committee of the Association during possible 
grievance procedure. 

ARTICLE XII 
PROTECTION 

A. Teachers shall, when possible, immediately report to the school principal all cases of 
assault suffered by them in connection with their employment. This report shall be 
forwarded to the Superintendent and the Committee. 

B. The Committee shall consider any case of assault of any personnel of the school system 
and shall take whatever action it deems reasonable and/or necessary under the 
circumstances. 

C. A teacher shall not lose any of his/her salary for any absence caused by attendance at legal 
proceedings to which the teacher is a party or witness and which are occasioned by the 
teacher's employment in the Newpol1 School System. 

ARTICLE XIII 

PERSONAL INJURY BENEFITS 

A. Whenever a teacher is absent from school as a result of a personal injury caused by an 
assault or accident occurring in the course of his/her employment and arising through no 
fault of his/her own, he/she shall be paid hislher full salary for the period of such absence 
up to one (1) year from the date of injury, and no part of such absence shall be charged to 
his/her annual sick leave. Salary paid shall be minus the amount of any settlement from 
the other party involved. 

B. The Committee shall have the light to have the teacher examined by a physician 
designated by the Committee for the purpose of establishing the length of time during 
which the teacher is temporarily disabled from perfOtming his/her duties. If the 
Committee's physician and the teacher's physician do not agree, the opinion of an 
impartial physician shall be sought and the opinion of said physician as to the said period 
shall control. 
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A. Sick Leave 

ARTICLE XIV 
LEAVE 

1. Teachers will earn sick leave at the rate of one and one-half (1 Yz) days per month. 

2. Sick leave days may be accumulated to a maximum of one hundred sixty-five 
(165) days. 

3. At the beginning of each school year, each teacher will be credited with an 
advance of the full seventeen (17) days of sick leave for each year which includes 
the two (2) personal days that they receive each year. The fifteen (15) days of sick 
leave are to be earned, however, according to number 1 above. In the event that 
the teacher's employment terminates during the school year and at the time of . 
such termination his/her sick leave account has been overdrawn, the final salary 
payment to the teacher will be reduced by the amount paid for such overdrawn 
sick leave days. 

4. At teacher's option one (1) sick day may be converted to one (I) personal day for 
a total of three (3) personal days pursuant to B(2). In no event shall the number of 
sick plus personal days exceed seventeen (17) per year. 

5. If a teacher who has at least four (4) years of service in the Newport Public 
School System has a prolonged illness and his/her sick leave is exhausted, the 
teacher may accept up to forty-five (45) days offered by the staff members with 
four (4) years or more service in the Newport Schools. Subsequent request must 
be approved by the school committee. 

6. An employee upon retirement shall be paid twenty-five percent (25%) ofhislher 
accumulated sick leave in excess of fifty (50) days up to the maximum allowed in 
Section 2 above. 

B. Special Leave 

1. Leave not to exceed five (5) days in each instance shall be granted to a teacher on 
occasion of the death of a father, mother, husband, wife, brother, sister, child, father
in-law, mother-in-law, brother-in-law, sister-in-law, grandparent, grandchildren, step 
children, or other members of the teacher's immediate household. Necessary time 
shall be granted to attend the funeral of other family members and close friends. 
Additional time may be granted at the discretion of Superintendent or his/her 
designee. 

2. Leave not to exceed two (2) days in anyone year shall be granted for personal 
business upon notification to the building principal. Personal business shall mean 
those circumstances which require a teacher's presence elsewhere during regular 
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school hours and over which the teacher has no control. This leave may not be taken 
immediately preceding or following a holiday or vacation except with the approval of 
the Supelintendent of Schools. At teacher's option one (J) sick day may be converted 
to one (1) personal day for a total ofthree (3) personal days pursuant to section 
(A)( 4). Teachers who find it necessary to take such leave will fill out the appropriate 
fonn and return it to the concerned principal prior to the taking of such leave or in 
case of emergency, immediately upon retnrn to the school following such leave. 
Unused personal days are to be credited to the accumulative sick leave total. Personal 
days, where used, are to be charged to sick leave days. 

3. Leave of at least two (2) days in anyone (1) year for each teacher shall be granted 
upon request to the Superintendent at least five (5) days in advance either to attend 
educational conferences or educational seminars conducted by recognized competent 
authorities in the field, or with the prior knowledge and consent of principal of said 
certified school to visit celtified schools, public or private grades K through 12, for a 
complete school day. These days may not be taken immediately preceding or 
following a holiday or vacation except with the approval of the Superintendent of 
Schools. Nor may more than two (2) teachers in any elementary school nor more than 
twenty (20) on the elementary level or two (2) department members in any secondaIY 
school or ten (10) on the secondmy level be excused hereunder on the same school 
day without the express approval of the Superintendent of Schools. These maximum 
limitations apply only to teachers for whom substitutes are ordinarily provided. Said 
professional day requests shall be granted upon a first-come, first-serve basis. 
Additional days may be granted at the discretion of the Superintendent of Schools. 

4. Leave to serve on a jury shall be independent of a teacher's leave schedule, and the 
teacher shall be paid hislher regular salalY less any compensation received from 
service as a juror. 

5. Maternity Leave 

A pregnant teacher may leave and return at the discretion of her doctor. A 
doctor's certificate stating the teacher is medically fit to return to work shall first 
be sent to the Superintendent of Schools. Every attempt will be made to return the 
teacher on maternity leave to her old position, but in any event, she is to be 
guaranteed a return to a similar position, as long as she returns within one (1) year 
from the telmination of pregnancy. 

a. The leave to be taken at teacher's option shall first be deducted from the 
sick leave already eamed but not used by the teacher. 

b. During the time noted in #5 above, said teacher will continue Blue Cross 
coverage as though she was actively employed in the classroom. Said 
coverage will remain in effect up to and including the last day of the 
calendar month in which her accumulated earned sick leave expires. Upon 
the Newport School Department's tennination of financial responsibility 
for said Blue Cross payments, the teacher may remain in the group on 
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condition that she reimburses the School Department for payment of said 
coverage. 

c. Pay shall cease on the last accumulative sick leave day and payment to be 
made on the closing date of the pay period which follows thereafter. Said 
pay shall be reduced by any amount owed to the Newport School 
Department and shall also include any extra monies owed to the teacher. 

d. A teacher shall be granted parental leave without pay not to exceed one (I) 
year. In the event the leave period expires during a school year, the same 
may be extended at the option of the teacher through the balance of said 
school year. 

e. If any provisions of this Section or any applications thereof are 
inconsistent with the Equal Employment Opportunities Commission 
guidelines or the guidelines of the Rhode Island Human Rights 
Commission, then the provisions of the guidelines shall prevail and be 
binding upon the parties. 

6. Religious Leave 

Three (3) days for religious holidays where the teacher's religion requires himlher 
to refrain from work. 

C. Sabbatical Leave 

1 . The program of advanced study for which leave is required is subject to approval 
by the Superintendent of Schools. 

2. Leave of one (I) full semester or two (2) full consecutive semesters may be 
granted to a teacher for the purpose of advanced study which will benefit the 
Newport School System, provided said applicant has rendered at least seven (7) 
consecutive years of service in the Newp011 Public School System. 

Applications must be in the Superintendent's Office by February 1 of the year 
preceding the school year in which the leave is desired. 

A limit ofthree (3) sabbatical leaves will be granted in anyone (1) year. 

Additional leave may be granted after each successive period of five (5) years of 
active service. 

3. A teacher on sabbatical leave shall be entitled to all the privileges and 
opportuoities which he/she would enjoy if he/she were on active duty, including 
salary increments and opportunities for promotion. 
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4. Compensation during sabbatical leave shall be fifty percent (50%) of the salary 
the teacher would normally receive that year. This compensation shall be payable 
at the regular or customary pay intervals, or by some other method mutually 
agreed upon. 

5. A teacher who is granted sabbatical leave must agree to continue in service in the 
Newport Public School System for a minimum of one (I) year for one (1) 
semester and two (2) years for two (2) semesters. In the event a teacher does not 
return to the Newport Public School System at the termination ofhislher 
sabbatical leave (except in the event of death or other extreme circumstances), 
helshe shall refund and pay over to the Newport School System all sums paid 
under part 4 above. 

D. Military Leave 

1. Upon completion of a minimum of one (1) year of service in the Newport School 
System, teaching personnel who must leave their position for the purpose of being 
inducted into, or entering the Anned Forces of the United States, will, upon 
request, be granted military leave for the period of such service subject to the 
provisions of applicable Federal and State laws. 

2 . Upon completion of military service, personnel will be permitted to return to their 
position with such seniority, status and pay as if they had not been absent, except 
however, that tenure will be granted only in accordance with the laws of the State 
of Rhode Island. 

3 . Teachers on military leave of fifteen (15) days or less will be paid the difference 
between their salary and their military pay, provided the teacher submits evidence 
that the active duty cannot be fulfilled at a time other than the school year. 

E. Leave Without Pay 

Teachers with a minimum of three years of employment with the Newport Public Schools 
shall be eligible for leave without pay. 

Upon request with reasonable notice, the Committee will grant leave of absence without 
pay (LWOP) for up to one (1) school year provided the total granted in anyone (1) school 
year on a first come, first served basis shall not exceed five (5). Such maximum may be 
exceeded at Committee option. Renewal of a LWOP, to be counted as one (1) of the five 
(5), shall be only with Committee approval, which shall not be unreasonably withheld. A 
teacher on unpaid leave may elect to receive some or all fringe benefits to which helshe 
otherwise would have been entitled to the extent the Committee is reimbursed for their 
cost. 

19 



The School Committee, through certified mail with return receipt, shall notifY the teacher 
of the expiration of the leave of absence by JanualY 1st of the year in which the leave is 
taken. The T.A.N. President shall be sent a copy of each notice. The teacher shall notifY 
by March 15 the School Committee in writing ofhislher intent to return. If the teacher 
fails to notifY the School Committee by March 15, this failure to do sowill be deemed a 
voluntary resignation. The Superintendent will review emergency circumstances on a 
case-by-case basis and the Supelintendent's decision will be final. 

F. Placement Upon Return 

A teacher returning from leave shall be placed in the position he/she left; if the position 
no longer exists, the teacher shall be placed in a similar position. 

G. Long-Term Absenc~ 

In the event of a foreseeable long-term absence, the same substitute shall be designated 
prior to the effective date of the long-term absence. A long-term absence sh<l11 be defined 
as an absence in excess of ten (10) school days. 

H. Catastrophic Illness Leave 

1 . Catastrophic illness shall be defined as one that is life threatening. 

2 . A leave of absence for a period of up to one (1) calendar year may be granted to 
any teacher upon application for the purpose of providing care for a member of 
the immediate family (parents, spouse, children) or other members of the teacher's 
immediate household provided that the member has lived within the household for 
a period of six (6) consecutive months plior to the application. 

3 . In order to support an application for catastrophic illness leave, a teacher shall 
provide a physician's letter delineating the conditions of the family member 
requiring the care. In order to support an application for the continuance of 
catastrophic leave, the teacher shall provide a letter from the patient's physician 
when requested by the Superintendent, delineating the cun-ent medical condition 
of the family member requiling the care. Said update to be provided within two 
(2) weeks of the receipt of the request by the teacher. The School Department 
shall have the light to continue the leave on the basis of said physician letter(s). 
Failure to submit the physician's letter within two (2) weeks of receipt of request, 
unless there are extenuating circumstances, may constitute grounds for the 
termination of catastrophic leave granted hereunder. 

4. Application for this leave shall be made to the Superintendent of Schools. The 
teacher shall have the right of appeal to the School Committee if the request is 
denied. If denied, the teacher will be allowed to take said leave while the 
grievance is pending, provided however, that if the grievant is unsuccessful, the 
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School Department shall recover, through payroll deductions, the compensation 
for the aforementioned leave. Such deductions shall not exceed one (1) day's pay 
per pay period. 

5 . The teacher shall receive full pay and benefits less the daily rate of pay for a 
substitute for the period oftime the substitute is in that teacher's classroom. This 
is to include any retroactive pay due the substitute should he/she work more than 
forty (40) days for the teacher on leave; however, the teacher shall not be assessed 
more money than he/she receives in gross pay under this pay for substitute plan. 

6. Catastrophic illness leave shall not be charged to sick leave. 

ARTICLE XV 
EVALUATION OF TEACHERS 

A. The evaluation of an elementary school teacher shall be made chiefly by the school 
principal and/or hislher designee and the findings shall be discussed with teacher by the 
principal and/or hislher designee. 

B. The evaluation of a middle school teacher shall be made chiefly by the school principal 
and/or hislher designee or the assistant principal and/or his/her designee. The findings 
shall be discussed with the teacher by the school principal and/or his/her designee. 

C. The evaluation of a secondary school teacher shall be made by the school principal and/or 
his/her designee with input and involvement ofthe respective Department Head at the 
request of the High School Principal and/or his/her designee. The findings shall be 
discussed with the teacher by the school principal and/or hislher designee. 

D. The evaluation of a specialist (O/T, PIT, S/L) and any other therapist shall be made by the 
Director of Student Services and/or his/her designee. The findings shall be discussed 
with the teacher by the Director of Student Services and or his/her designee. 

E. In the event of an unsatisfactory evaluation, all teachers shall be afforded the right to an 
appeal process in accordance with the agreed upon procedure. 

F. A committee composed of three (3) members of the Administrative Staff selected by the 
Superintendent and three (3) tenured teachers selected by the Executive Board of TAN 
shall convene on or before the 15th of September of each year. The Chairman will be 
elected from the committee and by the committee. This Committee will review the 
evaluation process currently in effect in the Newport School Department to insure that 
Newport's evaluation tool is in compliance with state regulations. Their findings shall be 
submitted to the Superintendent of Schools no later than March I st of each year. 
Recommendations, if accepted by the School Committee, are to be implemented as soon 
as possible. 
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G. No teacher shall be disciplined, reprimanded, reduced in rank or compensation, or 
deprived of any professional advantage without just cause. 

ARTICLE XVI 
SPECIAL EDUCATION 

A. Special Education is defined by the State of Rhode Island as educational facilities, 
materials, evaluative services, therapeutic services and instruction which are especially 
designed and operated by personnel with special education qualifications to meet the 
particular demands of students with educational disabilities. 

B. Opening and closing time may vary from earlier to later than the regularly scheduled 
school hours depending upon bus schedules and the Principal's need concerning 
discipline, medication, or emotional problems that may occur. 

C. The Committee shall provide facilities for supportive services in accordance with current 
Regulations of the Board of Regents for Elementmy and Secondmy Education Governing 
Special Education. 

ARTICLE XVII 
SPECIALISTS 

A. The Committee and the Association recognize the fact that an adequate number of 
competent specialists are essential to the operation of an effective educational program. 
Accordingly, the School Committee shall employ additional specialists as required by the 
educational program. 

B. Specialists, such as but not limited to psychologists, diagnosticians, therapists, and social 
workers shall consult with their immediate superior on problems of case load. Said 
Specialists shall submit their schedule to their immediate supervisor no later than two (2) 
weeks after the start of school or two (2) weeks after their initial date of employment, 
whichever is later. 

ARTICLE XVIII 
INSURANCE AND ANNUITY PLAN 

A. Except for current teachers enrolled in a plan different than the plan_set forth below (e.g. 
Blue Cross Classic andlor Blue Chip), all teachers shall be eligible to receive an 
individual or family plan, as applicable, as their medical insurance the "Healthmate Coast 
to Coast" plan from Blue Cross in existence as of the 2012-2013 school year. (See 
attached) Design Plan. 
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It is further agreed that two (2) members of the same family may not obtain double 
coverage in either plan when they are both in the Bargaining Unit. The Committee 
agrees, however, to reimburse any such teacher for any expenses incurred which would 
have been covered had the double coverage been in force. 

In the event two (2) members of the same family within the Bargaining Unit select the 
Blue Cross and a Health Maintenance Organization health insurance, the Committee has 
no obligation to reimburse for expenses not covered by double coverage in either plan. 

The Extended Health Care Benefit Plan hereinafter refened to relates to that health 
coverage provided to retirees who are otherwise eligible and who have elected previous 
hereto to participate in said Plan. 

Effective September 1, of the 2012-2013 contract, all members of the bargaining unit and 
any future retiree who does not participate in the Extended Health Care Benefit Plan shall 
pay: 

2012-2014 - 20% of the premium cost for health insurance, payable through payroll 
deductions. 

Any cost share shall be paid with pre-tax dollars to the extent allowed by law. 

B. Teachers will be eligible to patticipate in a "tax sheltered" annuity plan established 
pursuant to United States Law No. 87-370. 

C. The Committee will pay for each teacher the full premium cost for $50,000 term life 
insurance. Such insurance shall be that as found in Plan A, NEA Insurance. 

D. The Committee will provide Worker's Compensation for all teachers. 

E. The Committee shall provide individual and family membership in the Delta Plan 
sponsored by Delta Dental of Rhode Island, Inc., benefits to be at the Fourth Level for 
individuals and the Fourth Level for families with Rider for Students to age 26. 

The School Depaltment, in the event of two (2) members of the same family seeking 
Delta Dental could elect to self-insure for the second member so that any benefits that 
were not available by viltue of the lack of dual membership would be paid directly by the 
School Department to the member. 

Commencing with 2012-2013 school year: 

F. Any member of the Bargaining Unit may elect to drop either Blue Cross/Delta Dental 
coverage or both under this Agreement by notifying the School Department in writing and 
signing a waiver before a witness acknowledging the election. The teacher shall receive 
three thousand dollars ($3,000.00) for family coverage and fifteen hundred dollars 
($1,500.00) for individual coverage for the 2012-2013 school year and twenty-five 
hundred dollars ($2,500.00) for family coverage and one thousand two hundred and fifty 
dollars ($1,250.00) for individual coverage for the 2013-2014 school year. Husbands and 
wives employed by the Newport School Department may elect that one (l) employee be 
provided family plan coverage, and the-other employee may elect to receive the buy back 
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in accordance with this article. Buy back payments shall be made in two (2) equal 
payments (separate checks) payable on or aboutJanumy 1st and the last day of school 
each year the teacher participates in the buy back. Should the teacher desire that coverage 
be reinstated, the teacher must notify the School Department and shall receive coverage 
on the first of the month following notice to the extent allowed by the health insurance 
can·ier. The buy back shall be pro-rated. The teacher shall indemnify and hold harmless 
the School Department for any injury received due to the lack of medical insurance 
coverage resulting from the execution of a waiver. 

G. Effective September 1,1998, all medical plans offered by the Newport School Committee 
will include an organ transplant Iider. 

H. All teachers employed effective on or after July 1, 1998, who retired as of August 31, 
2005, shall be eligible to receive as their medical insurance coverage the coverage as 
referenced in sub-paragraph A above. All retired teachers receiving this benefit shall pay 
a cost share of 5% of the annual premium to be paid annually on or before July 1 st. 

1. Retirement - Medical Benefits 

A. Participation in the Extended Health Care Benefit Plan not including extended 
dental or paid life insurance shall only be available to individuals with a minimum 
of ten (10) years of service in the Newport School System. 

B. Employees hired during the 2005-2006 school year shall have the option of 
participating in the Extended Health Care Benefit Plan during the life of the 2005-
2008 contract. If said hiree opts not to participate in the Extended Health Care 
Benefit Plan said hiree may not opt to do so in the future. 

C. As of the 2006-2007 school year, the Extended Health Care Benefit Plan shall not 
be available for new hires. 

D. The following benefits are in addition to retirement benefits provided elsewhere in 
this agreement. 

For retirees prior to July 1, 1998, medical benefits and medical benefit cost shares 
payments shall not be changed. Said retirees shall not be eligible for the Extended Health 
Care Benefit Plan. Any cost share requirement for retirees supersedes any language 
contained in Article XXIX which may be contrmy to this clause. 

Part B - Medicare Reimbursement 

At the expiration of the 2008-2011 contract, Part B reimbursement shall no longer be paid by 
the School Committee for future retirees. 

Any teacher who has retired or retires under the 2008-2011 contract shall be reimbursed 
his/her Part B Medicare payment when he/she becomes Medicare eligible. 

At the expiration of the 2008-2011 contract future retirees' drug coverage associated with 
Group Plan 65 will switch from Blue Cross/Blue Shield 80120 RX to Part D waiver 80/20 
RX. 
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J. All teachers who are eligible for retirement and retire after August 31,2005 who are 
participants in the Extended Health Care Benefit Plan shall receive when said retiree 
becomes Medicare eligible, Plan 65 provided by Blue Cross with a 80120 co-pay 
prescription plan with no out of pocket cap and a skilled nursing care facility rider. 

The cost share ofthe extended care benefit is: 

2012-2014 - 25% of premium cost for health insurance 20% for Section A coverage and 
5% for Extended Health Care Benefit Plan 

Cost share payment is payable through payroll deduction as an active teacher or by direct 
payment if as a retiree. 

K. For those current teachers appointed plior to July I, 1998 who had previously elected to 
participate in the Extended Health Care Benefit Plan, the School Committee shall provide 
the health insurance coverage as referenced in Section A above, until the retiree becomes 
eligible for Medicare. At that time the Committee shall provide up to two single Plan 65 
plans provided by Blue Cross for the employee and spouse (if applicable), with 80120 
prescription plan rider and a skilled nursing care facility rider. 

All coverage under this Section is subject to the cost share obligation set forth iu Section 
J above. Teachers who previously elected to maintain their existing health coverage and 
pay the difference between said coverage and the coverage set f01ih in Section A above 
shall continue to pay said difference as well as the cost share obligations set forth in 
Section J. The cost share of annual premium payment is to be made annually on or before 
July 1 st. 

For those retired teachers appointed.prior to July 1, 1998 who elected to participate in an 
Extended Health Care Benefit Plan the School Committee shall provide the retiree with 
their elected plan, inclusive of any applicable cost share, until the employee is eligible for 
Medicare. At that time the Commi!tee shall provide up to two single Medigap plans for 
the employee and spouse (if applicable), with the riders necessary to provide equivalent 
coverage to the plan under which they retired. Retirees covered under this plan will pay a 
three percent (3%) cost share of the annual premium plus the difference in annual 
premium cost between the equivalent HealthMate Coast to Coast and the retiree's 
existing plan, said payments to be made annually on or before July 1 st 

Any medical benefit cost share and above agreed-upon contractual benefits shall not be 
changed for employees after the date of retirement. Any cost share requirement for 
retirees supersedes any language contained in Article XXIX which may be contrary to Illis 
clause. 

Eligible retirees shall be entitled to extended health coverage only and shall not be 
entitled to extended dental or paid life insurance benefits. 

The buyback provision described under Article XVIII(F) shall be extended to future 
retirees. 
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Teachers who retired on or before July 1, 2005 shall receive a buyback at 50% of the 
premium amount. 

L. Teachers may opt out of Extended Health Care Benefit Plan at any time during the 
contract. All teachers who opt out of the Extended Health Care Benefits Plan shall be 
reimbursed by the School Committee, all monies the teacher has paid for the Extended 
Health Care Benefit Plan plus any interest that has accrued on said money. All monies 
shall be reimbursed to the teacher as soon as possible following the teachers' notification 
to the School Committee that the teacher no longer wishes to be part of the Extended 
Health Ca.re Benefit Plan. 

Teachers may opt out of the Extended Health Care Benefits Plan at any time and 
thereafter receive prorated longevity from the date of receipt of written notification to the 
end of the school year. 

M. Substantially equivalent health care coverage may be substituted with mutual consent of 
the Association and the School Committee. Consent shall not be unreasonably withheld. 

ARTICLE XIX 
INSTRUCTIONAL MATERIALS 

Parties to this Agreement hereby recognize that the purchase of inshuctional materials 
shall be made a major consideration each year. Every effort shall be made by the 
Committee to insure the purchase of these materials in sufficient numbers and at frequent 
enough intervals to adequately implement the curriculum. Teachers, as per custom, shall 
continue to be consulted and encouraged to make recommendations to the Principal or 
his/her designee regarding appropriate materials. 

ARTICLE XX 
SUPPLIES 

General supplies shall be ordered by the school authorities so that all necessary items for 
the year are available on the opening day of school in September or as needed. 

ARTICLE XXI 
SUMMER SCHOOL AND ADULT EDUCATION 

A. All openings for instructors in Summer School and/or Adult Education shall be 
adequately publicized in each school building as early as possible. 

B. Positions in Summer School and/or Adult Education shall, to the extent possible, be filled 
first by regularly appointed teachers in the Newport School System, but this should not 
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preclude employing outside personnel who, through special qualifications, enrich the 
program. 

C. In filling such positions, consideration shall be given to a teacher's area of competence, 
major and/or minor field of study, experience and any other data of importance to the 
teaching of a specific course. Teachers may request to have their name placed on an 
eligibility list which shall be maintained by the Superintendent (or hislher agent) for one 
year. In cases of unexpected vacancies, the Director of Summer School or Adult 
Education will fill the position. 

ARTICLE XXII 
USE OF SCHOOL FACILITIES 

A. The Association shall be permitted to use a room for meetings, during non-school hours, 
in each school building without cost, at reasonahle times. Request for use of such rooms 
shall he made to the principal in advance. 

B. The Association shall have the right to place notices, circulars and other material on 
faculty bulletin boards and in teachers' mail boxes. It is expressly understood that no 
member of the administration will assume responsibility for the posting or distribution of 
material for the Association or any other teacher organization. 

ARTICLE XXIII 
DUES DEDUCTION 

A. The Committee agrees to deduct from the salaries of its employees the total dues and 
assessment for the Teachers' Association of Newport, the National Education 
Association of Rhode Island and the National Education Association, if authorized on the 
Association's membership application form. The School Committee will discontinue 
such deductions for any school year only if notified by the teacher in writing to do so not 
later than August 15 prior to the commencement of such school year. 

B. The current rate of the total membership dues and assessments shall be certified to the 
Committee each year. A change in membership dues during the school year will be 
accomplished by giving the Committee thirty (30) days written notice plior to the 
effective date of such change. 

C. Deductions referred to in Section A above will be made in equal installments on the 
second pay day of each month during the school year. The Committee will not be 
required to honor for any month's deductions any authOlizations that are delivered to it 
later than one (I) week prior to the distribution of thepayroll from which the deductions 
are to be made. 

D. In the event that a teacher terminates employment before the end of the school year, the 
School Committee will deduct any unpaid Association dues from the final pay check, as 
previously authorized by the individual teacher. The payment to the treasurer of TAN 
will serve as notification of the resignation. 
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E. Agency Shop 

All non-members shall pay a service fee in lieu of dues in the amount of the Associations' 
dues as a condition of employment. The amount shall be paid through payroll deduction. 

ARTICLE XXIV 
CURRICULUM 

The Newport School Committee and the Teachers' Association ofNewpOli shall continue 
the permanent Steering Committee to oversee all curriculum needs as well as research 
and development. The first meeting wiIl be held on or before October 1 st of each school 
year. 

A. The membership of the Steering Committee shall consist of: 

B. 

1 . Chairman who will be elected from the Committee and by the Committee. 

2. Four (4) members from the Administrative Staff, appointed by the Superintendent 
, of Schools and the additional designee of the Superintendent, who shall act in an 
ex-officio capacity and will be a voting member only in tie-breaking situations. 

3 . Four (4) tenured teachers (one (I) elementary, one (I) middle school teacher, one 
(I) senior high school, one (I) career and technical center teacher) appointed by 
the Executive Board of the TAN. 

Meetings: minimum of one (I) per month. 

C. Functions 

1 . To initiate recommendations for curriculum needs and research and development. 

2 . To consider proposals fi'om individuals, groups of individuals, or committees 
concerning curriculum needs and research development. 

3 . To accept or reject proposals on the basis of established needs and priorities. 

4 . To recommend the allocation of funds to implement approved programs. 

5. To submit all recommendations to the School Committee semi-annually in a 
formal report (suggested dates: 15 May and 15 December). 

6. To establish ad hoc committees to carry out those programs that are approved by 
the School Committee. 
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D. Guidelines 

E 

All proposals shall be weighed and judged with the following in mind: 

I. The educational philosophy of the city-wide system. 

2. Needs of children. 

3. Availability of local and/or outside funding. 

I. Curriculum Councils shall be formed based upon the need for cUlTiculum 
change/revisions and/or consideration of new texts, supplies, etc. 

2. Proposals and recommendations made by Cumculum Councils shall be submitted 
to the Curriculum Steering Committee for approval. 

3. Proposals and recommendations made by CUlTiculum Councils, which are 
approved by the Curriculum Steering Committee, shall be forwarded to the School 
Committee, which shall decide whether to implement the proposals and 
recommendations of the Curriculum Steering Committee. If the School 
Committee decides not to implement such proposals and recommendations, it 
shall state its reasons in writing and return the matter to the Cumculum Steering 
Committee. The Curriculum Steering Committee shall then attempt to make 
revisions to accommodate the stated reasons and shall then resubmit the proposals 
and recommendations to the School Committee for its consicieration. 

F. Restructuring 

In those schools with less than twenty (20) teachers, one (1) TAN Building 
Representative shall serve on the School Based Decision Making Team and/or 
RestlUcturing Steering Committee from each building. In those buildings with twenty 
(20) or more teachers, one (1) TAN Building Representative and one (1) TAN 
representative elected by the teachers of that building shall serve on the School Based 
Decision Making Team and/or RestlUcturing Steering Committee from each building. 

29 



ARTICLE XXV 
SENIORITY CRITERIA CERTIFIED PERSONNEL 

A. Definitions 

1 . Seniority shall be defined as the length of continuous service within the Newport 
School System commencing with tbe first day of teaching in a permanent capacity 
as established by School Committee Resolution. 

Permanent capacity shall mean all positions other than replacement teachers hired 
for less than one hundred thirty-five (135) days, or substitute teachers employed 
for any duration. . 

Replacement teachers hired on or after September I, 1996 shall not receive 
seniolity or recalL 

2. If a replacement teacher is appointed by the Superintendent to a permanent 
position, seniority shall be retroactive to the first day of teaching in tbe prior 
replacement position if positions are consecutive. 

3 . In the case where two (2) or more teachers have the same seniority date, their 
relative placement on the seniority list shall be established by prior service in a 
permanent position in tbe school system and tben by lottery. 

B. Determination of Seniority 

1. Substitute service shall not count towards seniority. 

2. Seniority shall not be broken by the following: 

a. Contractual and/or authOlized leaves. 

b. Separation from service for reasons other than for tbose related to 
misconduct or unsatisfactory teaching performance. 

c. Layoff 

C. Termination of Seniority 

Termination of Seniority shall take effect upon tbe following: 

1. Resignation. 

2 . Discharge for misconduct or unsatisfactory teaching performance. 
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3 . Failure to accept recall to regular full time employment from layoff if said teacher 
were previously employed full time. 

4 . Failure to accept recall to regular part-time employment from layoff if said teacher 
were previously employed part time. 

5 . . Failure to return to work upon expiration of a leave of absence. 

6. Failure to be recalled for a period of five (5) years following layoff. 

7 . Nothing in the statements above shall require the School Committee or 
Superintendent to split any full time position to accommodate a teacher who 
previously taught part time. 

D. Notice 

It shall be the obligation of those teachers on the recall list to keep the administration 
infomled by certified mail of their current address. Failure to do so will result in removal 
from the recall list. 

In any layoff notice, the Committee shall notifY all laid off teachers of this obligation, 
with copies sent to TAN President. 

E. Publication of Seniority List 

The Committee shall on February 2, of each year, distribute a seniority list for review. 
This list shall be open to challenge and/or correction for a period of thirty (30) days 
following publication. 

A copy of the updated seniority list will be given to TAN two (2) weeks before it is 
printed for use by the Committee. 

F. Employees who are called back on the basis of seniority shall pick up their unused sick 
leave days when they are re-employed. 

G. All terminations, non-renewals, suspensions and recalls will be on the basis of the above 
seniority criteria. All references to seniority in the Contract shall be the seniority 
determined by the above criteria. 

ARTICLE XXVI 

LA YOFF/SUSPENSION/TERMINA TlON/NON-RENEW AL 

There shall be no layoffs, suspensions, terminations, or non-renewals of teachers who 
were employed on or before September 1, 1995, except for performance or misconduct. 
Teachers hired after September 1, 1995 shall not be covered by this no-layoff clause. 
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ARTICLE XXVII 
CONTINUING EDUCATION, HOME TEACHING AND 

SUMMER SCHOOL 

A. Hourly salary to be based upon Scale 1, Step 1 each school year. 

B. People employed from 8:00 A.M. to 2:00 P.M. during each school year (September-June) 
for a period of fifteen (15) or more hours per week shall receive a pro-rated salary based 
upon their education and experience, plus all benefits of the current teacher's Contract. 

C. People employed less than fifteen (15) hours per week during the school day as stated in 
B above shall be paid according to A above. 

D. Provisions of A, Band C above are not applicable to any LEA personnel or Title I 
personnel, except for home teaching and summer school. 

E. Personnel on seniority list who are unemployed have preferential option for employment 
in day programs as indicated in Band C above. 

F. Personnel in Continuing Education Program do not acclUe seniority in the Newport 
School Depruiment. 

ARTICLE XXVIII 
TEACHERS ON RECALL LIST AS SUBSTITUTES 

A. The following criteria are adopted for calling as substitute teachers on the recall list 
designated as List A: 

1 . Called in order of seniority on a rotating basis prior to using standard sub list. 

2. If no one on List A is certified for daily absence, then standard sub list is utilized. 

3 . If no sub is certified for a daily vacancy on List A or standard sub list, then sub is 
call ed from List A. 

4 . If sub on List A is not available when called for a sub job, then said call shall 
count as a turn and next person will be called in rotation. 

5 . Certification in areas shall be utilized when calling subs from List A. 

B. Payment of Substitutes 

1. A substitute employed in an assignment which is known will be available for 
forty-five (45) or more consecutive school days, shall be paid Step 1, Scale 1 
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during said assignment. In addition, the substitute shall be provided medical and 
dental benefits in accordance with Article XVIII effective on the first day of 
employment, to the last day of the month in which their employment terminates. 

2. A substitute employed in an assignment, the duration of which is not known upon 
commencement of the assignment and which due to circumstances extends to 
forty-five (45) or more consecutive school days in that same assignment shall: 

a. Be provided health and dental benefits on the first day of the month 
subsequent to the Superintendent's determination, based upon 
circumstances, that the assignment will be at least forty-five (45) 
consecutive school days. Said benefits shall be provided until the last day 
of the month in which the assignment terminates; and 

b. Be paid the appropriate substitute rate until the completion of forty-five 
(45) consecutive school days. Upon the completion offorty-five (45) 
consecutive school days, the substitute shall be paid prospectively Step 1, 
Scale 1, through the remaining period of the assignment. 

c. Any break in consecutive service shall defeat the entitlements under (a) 
and (b) above until a new forty-five (45) consecutive school day period is 
completed. 

3. Substitute Teacher Pay 

a. From day one (1) through forty-five (45) - seventy dollars ($70.00)/day. 

b. From day forty-six (46) through ninety (90) -eighty dollars ($80.00)/day. 

c. From day ninety-one (91) through one hundred thirty-five (135) - ninety 
dollars ($90.00)/day. 

d. From one hundred thil1y-six (136) - appropriate step and scale. 

e. Days, as set fOl1h in a-d above, are cumulative, not necessarily consecutive 
and count regardless of assignment 

f. Assignment to less than a full day shall count as a full day for purposes of 
pay rate, but not for purposes of pay received. 
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A. Optional State Plan 

ARTICLE XXIX 

RETIREMENT 

The School Committee hereby continues the Optional Retirement Plan it previously had 
accepted under Rhode Island General Laws 16-7-19.1, the text of which is repeated 
below: 

16-7 -19.1 Optional Retirement Plan 

Any School Committee may, as a result of a bargaining agreement with its teacher 
employees, accept by resolution to the Retirement Board an incentive plan to provide 
supplemental payments for teachers who are eligible for a service retirement allowance at 
the time they retire, or who become eligible for a service retirement allowance subsequent 
to their retirement, as follows: 

1 . As an incentive to retire, the School Committee shall grant at time of retirement a 
lump sum payment not to exceed one hundred and fifty dollars ($150.00) for each 
year of service in that community, up to a maximum ofthirty (30) years of 
servIce. 

Each teacher must notifY the School Committee by July 1 of the year in which 
they intend to retire. The incentive payment shall be paid to such teacher at date 
of retirement or at the time he/she becomes eligible for a service retirement 
allowance and no retirement contribution shall be made from such payment. 

2 . Incentive payments under such plan shall not be included in the final salary of a 
teacher for the computation of the basic pension due from the retirement plan and 
such supplemental amount shall be computed as a separate item based on the 
existing pension formula, including three (3) year average, and such supplemental 
payment shall then be added to the teacher's basic pension amount. 

3 . Supplemental payments under this Section shall be applied, in the case of an 
option, after the optional annuity amount is determined, and shall be continued for 
the lifetime of the teacher only and not to a beneficiary. 

4 . Supplemental payments under this Section shall not be included in the original 
pension allowance subject to any cost-of-living increase provided by §16-l6-40. 

5 . The total of all supplemental payments to retired teachers under this Section shall 
be reimbursed to the Retirement Board by the school districts on a monthly basis. 
Whenever any amounts due are not paid within thirty (30) days from the date due, 
the Board shall levy regular interest on such payments from date due to date of 
payment. 
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6. Early retirement incentive and supplemental payments shall be considered a 
reimbursable expenditure under the state aid formula for education modified as 
follows: 

7. 

A minimum reimbursement equal to fifty percent (50%) of approved school 
incentive payments shall be guaranteed but in no instance shall a city or town 
receive less than a ten percent (I 0%) increase over its current entitlement 
percentage under the formula inespective of whether said entitlement is less than 
or exceeds fifty percent (50%), provided that such reimbursement to the school 
districts shall be made in the snbsequent fiscal year that such incentive and 
supplemerital payments are made. 

a. No teacher who retires after the termination of the plan shall be eligible for 
any incentive or supplemental payments. 

b. Any retired teacher who is receiving supplemental payments prior to the 
termination ofthe plan shall continue to receive such payments for the 
remaining lifetime of such teacher, and the school district shall continue to 
be liable for the reimbursement of such payments at the Retirement Board 
as provided in paragraph (e) of this Section. 

B. The Newport Early Retirement Incentive Program 

The School Committee hereby continues the Early Retirement Incentive Program adopted 
April 30, 1975, revised November 7, 1984 and to the extent applicable to members of this 
Bargaining Unit further amended to read: 

The NewpOit School Committee and the Administration have been very satisfied with the 
work accomplished by its most experienced teachers and administrators. The Early 
Retirement Incentive Program will provide for the futnre use ofthe many talents of our 
experienced, eligible employees who might voluntarily enter the program. 

The Early Retirement Incentive Program is also designed to help solve potential staffing 
problems and to enable the School Department to save money in its budget by 
encouraging those at the maximum salary to retire at an early date. 

The specific components of the program are as follows: 

1 . Personnel interested in the program must notify the Superintendent of Schools, in 
writing, on or before February I of the year prior to their entering the program. 

2. The program of early retirement is voluntary. No coercion, direct or indirect, will 
be used by any member of the school administration. 

3 . In order to take advantage of the Early Retirement Incentive Program, a teacher 
must meet the following criteria: 
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a . The person must have served satisfactOlily for a minimum of ten (10) 
years with the Newport School Depmiment. 

b. The person must be currently eligible to receive benefits in the Rhode 
Island Retirement Association. 

4 . Any teacher selecting the Early Retirement Incentive Progrmn may be offered 
work up to a maximum of twenty (20) days per year although the following 
activities would vary with the individual. It would appear that, in general, the 
types of activities might include, but not be restricted to, the following: 

a. Demonstration teaching. 

b. Working on staff development and in service progrmns. 

c. Assisting with testing progrmns. 

d. Assisting in the area of compiling test data. 

e. Orienting and providing aid to new teachers. 

f. Updating curriculum guides and other learning materials. 

g. Small group instruction. 

h. Substitute teaching in the area of appropriate certification. 

5. Benefits for teachers selecting the Early Retirement Program would be as follows: 

a. The person may be offered a contract as a consultant for a period of five 
(5) consecutive years or to age seventy (70), whichever came first. 

b. The person would be eligible to receive the paid medical insurance plan in 
effect with TAN and also receive the paid life insurance plan for the 
duration of the time that helshe is in the Early Retirement Program. 

c . Salary for the minimum days worked per year for activities would be as 
follows: 

1. Department Heads will receive a salary of 1.75 times the daily 
substitute rate. 

i i . Teachers and Guidance Personnel will receive a salary of 1.5 times 
the daily substitute rate. 
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d. Upon completion of the Early Retirement Program as stated in S.a above, 
an employee may opt at his/her own expense to continue benefits in the 
early retirement plan as stated in S.b above up to and including age seventy 
(70). 

e . Participants in the Early Retirement Plan shaD receive aD benefits up to 
age sixty-five (65) at no cost to the participant even ifsaid benefits exceed 
the five (S) year limit as indicated in 5.a above. 

6. Benefits of the Early Retirement Incentive Program for the Newport School 
Department: 

a . Teachers at maximum would most likely be replaced by teachers at the 
lower end of the pay scale, thus producing a substantial savings. 

b . Using experienced teachers as consultants when needed up to a maximum 
of twenty (20) days per year would provide the Newport School 
Department with a tremendous resource for developing new programs, 
upgrading curriculum guides and other materials, etc. The Superintendent 
shall detennine the number of days to be worked up to a total of twenty 
(20) days for each individual based upon the needs of the School 
Department. 

7 . Teachers who do not participate in this program as listed in 4 above may continue 
to receive their fringe benefits as per this Agreement but will not receive any 
salary listed in 5.c above. 

ARTICLE XXX 

GENERAL 

A. There will be no reprisals of any kind taken against any teacher by reason ofhislher 
membership in the Association or participation in its activities. 

B. If negotiation meetings between the Committee and the Association are mutually 
scheduled during the school day, the representative of the Association will be relieved 
from all regular duties without loss of pay as necessmy in order to pennit his/her 
participation in such meetings. When it is necessary, pursuant to Article III (Grievance 
Procedure) for a School Representative, member of the PR&R Committee or other 
representative designated by the Association to investigate a grievance or attend a 
gIievance meeting or hearing during the school day, he/she will, upon notice to hislher 
principal or immediate superior and to the Superintendent by the Chairman of the PR&R 
Committee, be released without loss of pay as necessmy in order to pennit participation 
in the foregoing activities. Any teacher whose appearance in such investigations, 
meetings or hearings as witness is necessary will be accorded the same right. The 
Association agrees that these rights will not be abused. 
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C. If any provisions of this Agreement or any application thereof is inconsistent with law, 
then the provisions of law shall prevail and be binding upon the parties; other sections· 
and applications of the Contract will continue in full force and effect. 

D. This Agreement will be adopted as part of Committee policy for the term of said 
Agreement. The Committee will carry out the commitments contained herein and give 
them full force and effect as Committee policy. The Committee will amend its 
Administrative Regulations and take such other action as may be necessaJY in order to 
give full force and effect to the provisions of this Agreement. 

E. At the option of either the Superintendent or the Association, and to facilitate 
communication and cooperation between the parties, the Superintendent and 
representatives of the Association shall meet and consult during the school year on 
matters of mutual concern. 

F. The Association shall be consulted on the calendar for each ensuing school year. 

G. The School Committee shall make an effort to provide TAN with office space as soon as 
such space is identified and available. 

H. The President of TAN or the Chair of the Grievance Committee shall receive release time 
to conduct Union business as follows: 

1 . If the President or Grievance Chair are secondary teachers, they shall not be 
assigned to any supervisOly duties. 

2 . If the President or Grievance Chair are elementary teachers, they shall be released 
from their teaching duties one-half day per week, to a maximum of thirty-four 
(34) one-half days. If a substitute is procured, TAN will pay the cost. 

ARTICLE XXXI 
NATIONAL TEACHER CERTIFICATION 

A. The Newport School Committee shall pay fifty percent (50%) of the cost of any 
registration and testing fees for teachers electing to obtain the National Board 
Certification. The Newport School Committee will also pay fifty percent (50%) of the 
cost of any successfully completed course required for National Certification. 

No more than five (5) teachers annually shall be eligible for reimbursement. 

Teachers' requests for reimbursement shall be in the order in which they are received by 
the Superintendent. 

All teachers who have the National Board Certification shall receive an annual stipend of 
two thousand five hundred dollars ($2,500.00) to be paid on a pro-rata basis in each 
paycheck. 

B. All teachers who have a National Certification in the areas related to School Psychologist, 
Social Work or Speech Pathologists shall receive an annual stipend of five hundred 
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dollars ($500.00) (to be paid on a pro-rata basis in each paycheck). National Board 
Certification in the above cited areas shall be subject to the teacher providing written 
evidence of same to the Superintendent. 

ARTICLEXXXn 

DURATION 

This Agreement will be effective as of September 1,2011 ,and will continue and remain in 
force and effect until August 31, 2014. 

IN WITNESS WHEREOF, the parties set their hands and seals effective as of 
1ChuNt'fi -J-ti,J,(JI3. 

NEWPORT SCHOOL COMMITTEE 
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APPENDIX A 

SECTION I 

Without Voluntary Days 
Step 2011-2012 BA+30 BA+45 MA MA+30 

Scale 
Scale II Scale III IV 

1 41174 43233 43779 45291 47350 
2 43919 45978 46525 48036 50096 
3 46708 48767 49314 50825 52885 
4 49451 51510 52057 53568 55628 
5 52197 54257 54803 56315 58374 
6 54945 57004 57550 59062 61121 
7 57687 59412 60292 61804 63863 
8 60430 62489 63036 64547 66607 
9 63178 65238 65784 67296 69355 

10 73479 75538 76084 77596 79655 

With Voluntary Days 
Step 2011-2012 BA+30 BA+45 MA MA+30 

Scale 
Scale II Scale III IV 

1 41578 43637 44184 45695 47755 
2 44323 46383 46929 48441 50500 
3 47112 49172 49718 51230 53289 
4 49855 51915 52461 53973 56032 
5 52602 54661 55207 56719 58778 
6 55349 57408 57954 59466 61526 
7 58091 59828 60696 62208 64267 
8 60834 62893 63439 64951 67011 
9 63583 65642 66188 67700 69759 

10 73883 75942 76488 78000 80059 
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Without Voluntary Days 
Step 2012-2013 BA+30 BA+45 MA MA+30 

Scale 
Scale II Scale III IV 

1 41586 43665 44217 45744 47824 
2 44358 46438 46990 48516 50597 
3 47175 49255 49807 51333 53414 
4 49946 52025 52578 54104 56184 
5 52719 54800 55351 56878 58958 
6 55493 57574 58126 59653 61732 
7 58264 60006 60895 62422 64502 
8 61034 63114 63667 65192 67273 
9 63811 65890 66442 67969 70049 

10 74214 76293 76845 78372 80452 

With Voluntary Days 
Step 2012-2013 BA+30 BA+45 MA MA+30 

Scale II Scale III Scale IV 
I 41994 44073 44626 46152 48233 
2 44766 46847 47398 48925 51005 
3 47583 49664 50215 51742 53822 
4 50354 52434 52986 54513 56592 
5 53128 55208 55759 57286 59366 
6 55902 57982 58534 60061 62141 
7 58672 60426 61303 62830 64910 
8 61442 63522 64073 65601 67681 
9 64219 66298 66850 68377 70457 

10 74622 76701 77253 78780 80860 
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Without Voluntary 
Days 
Step 2013-2014 BA+30 BA+45 MA, MA+30 

Scale II Scale III Scale IV 
1 42417 44539 45101 46659 48780 
2 45245 47367 47930 49487 51609 
3 48119 50240 50803 52360 54482 
4 50944 53066 53629 55186 57308 
5 53773 55896 56458 58016 60137 
6 56603 58726 59288 60846 62967 
7 59429 61206 62113 . 63670 65792 
8 62255 64376 64941 .66496 68619 
9 65087 67208 67771 69328 71450 

10 75698 77819 78382 79939 82061 

With Voluntary 
Days 
Step 2013-2014 BA+30 BA+45 MA MA+30 

Scale II Scale III Scale IV 

! 42834 44955 45518 47075 49197 
2 45662 47784 48346 49904 52025 
~ 48535 50657 51219 52777 54898 
~ 51361 53483 54045 55603 57724 
~ 54191 56312 56874 58432 60553 
2 57021 59142 59704 61262 63384 
1 59845 61635 62529 64087 66208 
11 62671 64792 65355 66913 69035 
2 65503 67624 68187 69745 71866 

10 76114 78235 78798 80356 82477 

42 



LONGEVITY 

1. Beginning 11 th year of service in the Newport School System through 14th year of service 
$800.00 per year. 

2. Beginning 15th year of service in the Newport School System through 19th year of service 
$1000.00 per year. 

3. Beginning 20th year of service in the Newport School System through 24th year of service 
$1200.00 per year. 

4. Beginning 25th year of service in the Newport School System through 29th year of service 
$1400.00 per year. 

5. Beginning 30th year of service in the Newport School System $1600.00 per year. 

Longevity shall be made available only to employees not participating in the Extended Health 
Care Benefits Plan. 

A. Vacation Days (For teachers on the 10th step in 1991-92 only) 

1. Teachers who were on the 10th Step in 1991-92, received five (5) vacation days 
which may be taken as time, or money upon retirement, termination or death 
payable to their estate. The days shall be valued at the then current rate when they 
are cashed in. 

2 . Said teachers with ten (10) or more years of service as of September 1, 1991, shall 
have a vacation account. 

3. Yearly, no more than two hundred sixty (260) vacation days may be used. 

4. Manner in which said teachers may request use of vacation days - first come, first 
served. 

5. Number of said teachers requesting use of vacation days at anyone time - no more 
than twenty-five percent (25%) of a building's faculty at the tenth (1oth) step may 
take a vacation day at anyone time. 

B. Vocational teachers who need to have prior experience in the trade to meet the 
requirements of the Vocational Division of the State Depmtment of Education shaH be 
placed on the appropriate step of the salary schedule. 

C. Teachers in the field of Special Education will receive an increment of five hundred 
dollars ($500.00) over and above placement on the basic salary schedule provided no 
such stipend shall be paid to Teacher in field of Special Education hired as of the 2006-
2007 school year and thereafter. 

D. Teachers who have a Bachelor's Degree and forty-five (45) semester hours of credit 
beyond the Bachelor's or in the case of vocational teachers fOlty (40) semester hours of 
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credit beyond ti1e Rhode Island certificate shall be paid five hundred dollars ($500.00) 
over and above salary scale II. 

E. Credit for Military Service 

Upon completion of active military service, credit shall be awarded incoming teachers 
equal to one (1) step on the appropriate Salary Scale for each year of service, with a 
maximum of two (2) years credit. Fractional years of service, brought about by early 
discharge policies or other circumstances shall be counted as full years for salary 
classification purposes. 

F. Individuals with unique preparation or qualifications not provided for in the salary 
schedule may be placed in a salary classification determined by the Superintendent of 
Schools after consultation with the PR & R Committee of TAN. 
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SECTION II 

A. Salary Scale Qualifications Provisions 

1. Scale I (basic scale) 

Rhode Island Certificate 

2. Scale II 

a. Bachelor's Degree from an accredited college or university plus thirty (30) 
credits related to the teacher's field and approved by the SupeIintendent as 
defined in paragraph B; or 

b. Certificate plus thirty (30) credits (for non-degree holders). 

c. For vocational teachers - Rhode Island certificate plus thirty (30) earned 
semester hours of credit. 

3. Scale III 

a. Master's Degree fi'om an accredited college or university. 

b. For Vocational teachers, Bachelor's Degree and five (5) years' teaching 
experience, or certificate plus fifty (50) earned semester hours of credit 
and seven (7) years' teaching expeIience. 

4. Scale IV 

a. Doctor's Degree from an accredited college or university; or 

b. Master's Degree plus thirty (30) credits; or 

c. . Certificate of Advanced Graduate Study from an accredited college or 
university; 

d. For vocational teachers - M.A. and ten (10) years' teaching experience or 
B.A. and fifteen (15) years' experience. 
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B. Credits for Salary Scale Reclassification may be earned by satisfactory completion of: 

1. Courses 

One credit per semester hour (or credit) for courses related to the candidate's 
teaching field and approved by the Supelintendent completed beyond the 
Bachelor's Degree or Certificate (for non-degree holders) at an accredited college 
or university, inclusive of courses required to obtain a Provisional Certificate. 

2. Workshops, Institutes, or In-Service Programs related to the candidate's teaching 
field and approved by the Supelintendent. One credit per semester hour (or credit) 
for workshops, institutes, or in-service programs completed beyond the Bachelor's 
Degree or Certificate (for non-degree holders), inclusive of credits required to 
obtain Provisional Certification. 

A maximum of fifteen (15) credits may be earned by completing any combination 
of the activities listed below. 

3. Authorship 

a. Six (6) credits for authorship of a textbook printed by a recognized 
textbook publisher. 

b . A maximum of two (2) credits for authorship of an article printed by a 
recognized educational, professional or technical peliodicaJ. Number of 
credits awarded to by the Superintendent. 

4. Conducting a Course 

A teacher conducting a course or workshop for teachers or prospective teachers 
may be awarded credits equal to the number given for completion of the courses 
for the first experience providing the teacher is not paid for conducting the course. 
One (1) credit may be awarded for each repetition. Maximum: seven (7) credits. 

5. Reclassification will be affected if the performance and qualifications of the 
applicant are satisfactory in all respects. 

6. Credits earned by personnel in the NewpOlt School System plior to the adoption 
of these provisions will be applicable toward reclassification under the terms of 
this schedule. 
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SECTION III 
TRAVEL ALLOWANCE 

The travel allowance shall be as follows: 

$100 per year 2 - 6 stops per week 

$200 per year 7 - 19 stops per week 

$490 per year 20 - + stops per week 

Out-of-town mileage while on official school business approved by the Superintendent 
shall be at twenty (20C)cents per mile. 
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